
Anti-bias Education Goals
(Derman-Sparks, Edwards & Goins, 2020)

• Goal 1: Identity: Demonstrate self-
awareness, confidence, family pride, and 
positive social identities. 

• Goal 2: Diversity: Express comfort and joy 
with human diversity; accurate language for 
human differences; and deep, caring human 
connections. 

• Goal 3: Justice: Recognize unfairness, have 
language to describe unfairness, and 
understand that unfairness hurts. 

• Goal 4: Action: Demonstrate empowerment 
and the skills to act, with others or alone, 
against prejudice and/or discrimination.
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What do equity leaders need to do? 
1.Create a safe and brave space for adults (and 
children) to engage in reflection, learning and  
productive disequilibrium.



2. Form an equity inclusion team

3. Be intentional and strategic--bring an  equity lens 
to everything you do--

• Mission statement
• Budget 
• Policies and procedures



4. Engage teachers and staff in equity work
• Recruit and retain staff committed to equity and 

ABE education
• Supervise and coach staff in ABAR work
• Facilitate collaboration and engage staff in critical 

thinking during staff meetings and professional 
development about ABE



Example: Anti-bias questions for small group discussions. Divide 
the whole group into small groups of 3–4 staff members, which 
encourages more personal conversations. Choose ONE of the 
following questions per meeting:

o Anti-bias goals: What are four anti-bias goals, and how do I 
implement them?

o Raising self-awareness: What moments have come up in 
my work with children and families that triggered my own 
social identity, history, bias?

o Physical Environments: What is in my physical environment 
that reflects anti-bias goals and values?

o Pedagogy: How do I actively encourage children’s critical 
thinking about differences and stereotypes?

o Families:  How do I involve families in anti-bias work? How 
do I respond to families’ requests respectfully and fairly 
when there is conflict about beliefs and goals?



5. Engage families with ABE

• Setting the program climate
• Communicate explicitly about 

equity and anti-bias goals
• Reach out to families
• Embrace complexity
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Links and Websites:

Anti-bias Leaders ECE

Reflecting on Anti-bias Education in Action: The Early Years

NAEYC Advancing Equity Position Statement

Embrace Race

Learning for Justice

https://www.antibiasleadersece.com/
https://www.antibiasleadersece.com/the-film-reflecting-on-anti-bias-education-in-action/
https://www.naeyc.org/resources/position-statements/equity
https://www.embracerace.org/
https://www.learningforjustice.org/

